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regularly scheduled tour of duty shown 
on his/her current Standard Form 50 
for newly elected coverage to become 
effective, unless OPM announces other-
wise. 

(3) An employee who has no regularly 
scheduled tour of duty or who is em-
ployed on an intermittent basis must 
be in pay and duty status for one–half 
the hours customarily worked before 
newly elected coverage can become ef-
fective, unless OPM announces other-
wise. For the purpose of this para-
graph, employing offices can determine 
the number of hours customarily 
worked by averaging the number of 
hours worked in the most recent cal-
ender year quarter prior to the start of 
the open enrollment period. 

(d) Within 6 months after an open en-
rollment period ends, an employing of-
fice may determine that an employee 
was unable, for reasons beyond his/her 
control, to cancel an existing waiver by 
electing to be insured during the open 
enrollment period. In this case, if the 
employee wants coverage, he/she must 
submit an election within 31 days after 
being notified of the determination. 
Coverage is retroactive to the first pay 
period which begins on or after the ef-
fective date set by OPM and which fol-
lows a pay period during which the em-
ployee was in pay and duty status for 
at least 32 hours, unless OPM an-
nounces otherwise. If the employee 
doesn’t file an election within this 31–
day time limit, he/she will be consid-
ered to have waived coverage.

§ 870.508 Nonpay status. 
(a) An employee who is in nonpay 

status is entitled to continue life insur-
ance for up to 12 months. No premium 
payments are required, unless the em-
ployee is receiving compensation. 

(b) If an insured employee who is en-
titled to free insurance while in nonpay 
status accepts a temporary appoint-
ment to a position in which he/she 
would normally be excluded from in-
surance, the insurance continues. The 
amount of Basic insurance is based on 
whichever position’s salary is higher. 
Withholdings are made from the em-
ployee’s pay in the temporary position. 

(c) If an insured employee goes on 
leave without pay (LWOP) to serve as a 
full–time officer or employee of an em-

ployee organization, within 60 days of 
the start of the LWOP he/she may elect 
to continue life insurance. The insur-
ance continues for the length of the ap-
pointment, even if the LWOP lasts 
longer than 12 months. The employee 
must pay to the employing office the 
full cost of Basic and Optional insur-
ance. There is no Government con-
tribution for these employees. 

(d) If an insured employee goes on 
LWOP while assigned to a State gov-
ernment, local government, or institu-
tion of higher education, life insurance 
continues for the length of the assign-
ment, even if the LWOP lasts longer 
than 12 months. The employee must 
pay his/her premiums to the Federal 
agency on a current basis. The agency 
must continue to pay its contribution 
as long as the employee makes his/her 
payments.

§ 870.509 Transfers to international or-
ganizations. 

An employee transferred to an inter-
national organization may continue 
life insurance coverage as provided in 5 
U.S.C. 3582. Regulations governing 
these transfers are in part 352 of this 
title.

Subpart F—Termination and 
Conversion

§ 870.601 Termination of Basic insur-
ance. 

(a) Except as provided in § 870.701, the 
Basic insurance of an insured employee 
stops on the date he/she separates from 
service, subject to a 31–day extension 
of coverage. 

(b) The Basic insurance of an em-
ployee who separates from service after 
meeting the requirement for an imme-
diate annuity under § 842.204(a)(1) of 
this title and who postpones receiving 
the annuity, as provided by § 842.204(c) 
of this title, stops on the date he/she 
separates from service, subject to a 31–
day extension of coverage. 

(c) The Basic insurance of an insured 
employee who moves without a break 
in service to a position in which he/she 
is excluded from life insurance stops on 
his/her last day in the former position, 
subject to a 31–day extension of cov-
erage. 
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